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of affairs In this country. The employers are inducing
the people to attend technical classes, and^the law is apply-
ing as much force as it can in the same direction, yet few,
other than manufacturers* sons, are taking much interest
nifthe special technical schools described. The author
found sons of English manufacturers in all parts of Germany
picking up whatever knowledge they could. Thus one
of these gentlemen was a chemist with one of the largest
and most famous of Miilhausen dye-works, another was
a kind of an apprentice in a Miinchen-Gladbach. works
where cotton blankets and other raised goods were manu-
factured, and many were being entertained by the colour
manufacturers.
Turning to the United States, we find that schools of
the class above described are springing up in most textile
centres. The Fall River Textile School contains a small
chemical laboratory and a dye-house containing vats for
hank-dyeing, a machine for warp-dyeing, drying cylinders
for warps, and other yarn-dyeing apparatus. The dye-
house is designed to supply the weaving department, and
contains no piece-dyeing machines. The instructor thought
that the schools of this class ought merely to supply their
own needs, but admitted that such a procedure did not give
scope for instruction in piece-dyeing, printing, etc., and
therefore did not encourage research in these branches of
the industry. Some people in the town of Fall River
consider the school a valuable institution, whereas others
laugh at it and say a lad can learn as much in the works
in a month as he can learn in the school in a year. These
facts serve to show that technical education has had to
fight against a good deal of prejudice in America as well
as in England, and that the American is not so eager for
technical education as some people in this country are apt
to think.
Lowell, Massachusetts, has a fine-looking school, which
was built very capacious to allow for future demands.
The author was informed that the intention of the school
was to train engineers to become managers. All students
were expected to go through the whole course; there
were a few special students, but these are not encouraged,
as a general all-round training in the engineering, electrical,